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FINANCIAL

- We offer competitive salaries at all levels

- Staff have access to the Teacher’s Pension or Local Government
Pension Scheme

- Access to the West Sussex Choices platform that enables you to
access a vast array of discounts and savings across major brands

COMMUNITY

- A supportive and friendly staff group who will always go the
extra mile for each other

- ‘Staff Tea’ weekly on a Thursday to bring the staff from across
the school and departments together

- The school forms a real part of the local community, committing
to working with local groups and charities wherever possible

LOCATION

- Historic town with clear town identity
- Easy access to London and Brighton
- On the doorstep of the South Downs

STAFF WELFARE

- We subscribe to the Employee Assistance Program
- Supportive community focussed on support and wellbeing
- Full free access to our fully suited gym

CAREER PROGRESSION

- We are committed to developing all staff across the school

- Structured line management to support ongoing development

- Support for external qualifications to support ongoing learning,
for example, the National Professional Qualifications




